
M O D E R N  S L A V E R Y  A C T  S T A T E M E N T  2 0 2 0



INTRODUCTION This  statement is  made pursuant to the Modern S laver y Act 2015 and repor ts on 
the act ions we have taken to address modern s laver y in our bus iness dur ing the 
f inanc ia l  per iods ending 1 Februar y 2020 and 30 Januar y 2021.  This  statement 
has been f ina l i sed dur ing the Covid-19 g loba l  pandemic . The UK Government 
acknowledged the impact of  COVID-19 events on modern s laver y repor t ing 
requirements and a l lowed bus inesses to delay publ icat ion of  the ir  statement . This  
was welcomed by us as  we exper ienced constra ints  on HR capac i ty  and other 
issues caused by the pandemic in re lat ion to our supply cha in act iv i t ies . We have 
taken the oppor tunity to repor t on two f inanc ia l  per iods in th is  statement g iven 
the permitted extens ion and the t iming of  our f inanc ia l  year end.  Whi lst  we have 
been prevented from meet ing cer ta in goa ls  that  we set  ourse lves in our 2018/19 
statement , we are p leased with the steps we have taken par t icu lar ly  in  re lat ion to 
becoming a member of  SEDEX and re- issu ing our Code of  Conduct to a l l  
suppl iers .

OUR BUSINESS The Dune Group is  proud of  the products i t  des igns and se l l s  and of  i ts  
longstanding re lat ionships with the major i ty  of  i ts  own label  suppl iers .  During 
the pandemic , we worked in par tnership with our suppl iers  to min imise the 
d isrupt ions to our respect ive bus inesses .  We recognise that  footwear and 
fash ion are compl icated bus inesses which can be impact fu l  on the environment , 
our communit ies  and on the l ives of  the people who work in our supply cha in .  
We bel ieve that  we must be committed to eth ica l  bus iness pract ices in a l l  our 
operat ions worldwide . Our strategy to address the r isks in our supply cha in and 
to ensure compl iance with eth ica l  standards is  monitored by the Audit  
Committee which inc ludes members of  our Board and key depar tment heads .

Our shoes are predominant ly  sourced from specia l i s t  footwear manufacturers 
based in China , Bang ladesh, India , Braz i l  and Europe .  In  the 2019 f inanc ia l  year,
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we completed a comprehens ive map of  our Tier 1 supply cha in g iv ing us improved 
v is ib i l i ty  of  our product ion s i tes .  These maps are being used, inter a l ia , to formal ise 
the audit  process so that  we can assess and ident i fy  any geographies and/or 
act iv i t ies  that  present a  hurdle to manag ing our modern s laver y r isks .   We have 
substant ia l ly  reduced the number of  suppl iers  we work with .  Our long-term 
commitment to those suppl iers  who we cont inue to work with p lays a  cruc ia l  ro le 
in developing open and transparent re lat ionships .

To fur ther enhance v is ib i l i ty  of  our suppl iers  and their  ind iv idua l  factor ies , we took 
the step in 2020 to jo in Sedex (Suppl ier Eth ica l  Data Exchange) .  This  enables us to 
ga in s ight  of  our suppl iers ’  soc ia l  compl iance audits  under taken by accredited 
independent th ird par t ies .  Addit iona l ly, we a lso request  suppl iers  to per iodica l ly  
complete a se l f -assessment quest ionnaire -  the results  of  which are ana lysed by 
SEDEX to ident i fy  any areas of  r isk or concern.  We are act ive ly  encourag ing a l l  our 
suppl iers  to become SEDEX members , both so they can understand best  pract ice 
and to provide us with the required audit  v is ib i l i ty. However, for those suppl iers  
who are yet  to jo in SEDEX, we wi l l  request  3rd par ty audit  results  d irect ly.  We 
have in p lace a programme of  v is i ts  to suppl ier factor ies by our Buying and Design 
teams and by our QA team that  a l lows us to assess and rev iew suppl iers . We are 
rev iewing our in-countr y QA process to ensure we mainta in cont inuity  of  rev iews 
despite the current restr ict ions on internat iona l  trave l .

The Dune Group Suppl ier Manual  const i tutes an agreement between The Dune 
Group and a l l  i ts  own label  suppl iers  and is  des igned to help our suppl iers  to 
achieve Dune standards throughout the whole product process .  Our Eth ica l  Trading 
Code of  Conduct i s  a  key tenet of  the Suppl ier Manual .  Our recent ly  updated and 
modernised Code was c ircu lated to a l l  suppl iers  in  2020 and we are working to 
ensure a l l  suppl iers  spec i f ica l ly  acknowledge in writ ing conformance to the 
standards set  out in the rev ised Code .  Al l  new suppl iers  wi l l  be provided with a 
copy and required to conf irm agreement in writ ing .



We operate interna l  pol ic ies  that  enable us to conduct our bus iness in an 
eth ica l  and transparent manner inc luding br iber y, hea l th and sa fety, gr ievance 
procedures and whist leb lowing . Upon launch, pol ic ies  are communicated to a l l  
employees and are mainta ined on our intranet . They a lso form par t  of  our 
induct ion process . The whist leb lowing pol icy, in  par t icu lar, g ives our team 
members the conf idence that  they can ra ise concerns without fear of  
repr isa ls .  Our ant i -br iber y pol icy strengthens our company-wide awareness 
of  the consequences of  accept ing br ibes .  We are in the process of  updat ing 
our pol ic ies . These wi l l  be act ive ly  promoted with in our bus iness to fac i l i tate 
an environment where a l l  team members act  eth ica l ly  and with integr i ty.  We 
bel ieve i t  i s  impor tant that  our teams know that  there are ef fect ive systems 
and measures in p lace to address any issues .

INTERNAL POLICIES

ASSESSMENT OF EFFECTIVENESS We are committed to increas ing the transparency with in our supply cha in year 
upon year. We recognise that  i t  i s  a  col laborat ive approach and that  our journey 
of  ident i fy ing and minimis ing the r isk of  modern s laver y is  cont inuous . We have 
rev iewed the ef fect iveness of  the steps taken dur ing the last  two f inanc ia l  years 
and fo l lowing th is  rev iew, intend to take the fo l lowing steps :

•  Cont inue to work in par tnership with our suppl iers  and SEDEX to improve 
v is ib i l i ty  and c lar i ty  of  our supply cha in .  We recognise th is  i s  v i ta l  in  
ident i fy ing any modern s laver y cha l lenges .

•  Empower our Buying and Logist ics  teams to understand their  roles in the 
eth ica l  management of  our supply cha in inc luding by ensur ing a  r igorous 
onboarding process for new suppl iers . 

•  Beg in the mapping of  our Tier 2 suppl iers .
•  Ensure a l l  T ier 1 suppl iers  conf irm in writ ing compl iance with our Code of  

Conduct .
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Daniel  Rubin,  CEO
Dune Group L imited

This statement has been approved by the Board of  Directors of  Dune Group 
Limited on behal f  of  i tsel f  and each member of  The Dune Group.
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